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1. PhD : Education (specialty: team effectiveness), University of New South Wales,
Sydney, Australia, 2002-2005. Thesis topic: A multilevel study of collective efficacy,
group members' self-mental models and collective cognition activities.

2. MA : Educational Management, Faculty of Psychology and Education, Tehran
University, Tehran, Iran (First Grade among the students): 1997-1999. Thesis topic: A
feasibility study of application of SWOT model in strategic planning of technician
training system of The Ministry of Energy, Iran.

3. BS : Electrical Engineering, Electrical Engineering Department, Sharif University of
Technology, Tehran, Iran: 1988-1992.

Research areas and interests

1. Small group research;

2. Multilevel theories of organizational psychology and behavior;

3. Self-determination theory and Social cognitive theory in educational and
organizational contexts;

4. Authenticity and authentic leadership;

5. Human resource development;

6. Cross-cultural psychology of organizational behavior;
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Managerial and professional experiences

1. Conference Chair, International Management Conference, Tehran, Iran,

2. Member of Board, System Group Co., 2013-2014.

3. Head of Management Group, Graduate School of Management and Economics
(GSME), Sharif University of Technology,2013-2014.

4. Associate Dean of Research, GSME, Sharif University of Technology,

5. Managing Director, Fara Pouyesh Kian Co., 1999-2001.

6. Head of the Planning and Development Department, Training Office, Ministry of
Energy, Iran, 1999-2000.

7. Managing Director, Gharb Technical College, Ministry of Energy, Iran, 1995-1998.

8. Head of the Planning and Management Development Department, Sazandegi &

Amoozesh Org., Ministry of Energy, Iran, 1998-1999.

Teaching experiences

1. Leadership and Organizational Behavior, Human Resource Management, Human
Resource Development, Leadership, and Business Research Methods Courses for
MBA students, Graduate School of Management and Economics (GSME), Sharif
University of Technology.

2. Global organizational behavior, and Research Methods (PhD Courses), University of
Tehran.




3. Advanced Research Methods for PhD students in School of Psychology and
Education, University of Tehran.

4. Guest lecturer, Motivation in Learning and Teaching Course, UNSW, 2003 and 2004.

5. Tutor, Motivation in Learning and Teaching Course, UNSW, 2004.

Recent consulting experiences

1. Competency modeling, assessment, and coaching of managers for performance
management in Mapna MD1 Co., 2015-2016.

2. Corporate Governance System, System Group Co., 2014-2015.
HR development in Iran Grid Management Co., 2010.

4. Change management consultant in KAYSON Co.: Change management in organizing
and implementation of PMBOK model, 2009.

5. HRM Consultant in Mapna CCPP Construction Co. (MD-2). (2006)

6. Diagnosis of employees' motivational issues in Fanavari Moudj Co., (2006-2007).

7. Supervisory consultant in the "Development of PM Competency Standard & Training
System For Petrochemical Projects” project, Project Management Research and
Development Centre (2005-2006).




